
APPLICATIONS
CONTRACT : 31 hours per week – term time only
CLOSING DATE : 1 December 2025 9am
INTERVIEW DATE : Week commencing Monday 8 December 2025
START DATE :  SEPTEMBER  2025
GRADE : NJC Local Government Pay Band D (Pay Scale 5 – 6) (£25,583 - £25,989 per annum pro – 
rata, actual salary £18,626 - £18,922)

PLEASE SEND APPLICATIONS TO BOWENN@MAGHULLHIGH.COM

CVs will not be considered

Please complete the application form for this post, setting out how you meet the criteria of the post. 
Please  ensure that you complete the application form fully and do not leave any gaps in your career history.

An equal opportunity monitoring form which is enclosed with the application form. Please note the
information on this form is used for monitoring purposes only and will not be seen by the shortlisting 
panel.

Our Recruitment Privacy Notice can be found on the school website, which sets out how we will gather,
process and hold personal data of individuals as part of this recruitment process. If you are not
shortlisted or appointed, then your information will only be retained by us for 6 months from the
shortlisting date.

Maghull High School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff to share this commitment. All successful applicants will be requested to
undertake an Enhanced Disclosure and Barring Service check. At least one member of our recruitment
team for this post is Safer Recruitment trained and we adhere to Southport Learning Trust’s Recruitment
and Selection Policy for Employees and Volunteers.

We are proud to have an organisational culture where employees with varying perspectives, skills, life
experiences and backgrounds – the best and brightest minds – can work together to achieve excellence
and realise individual and organisational potential.

JOB DESCRIPTION


